LaGrange, Town of and Town of LaGrange Highway Department Unit, CSEA, Local 1000, AFSCME, AFL-CIO, Dutchess County Local 814 (2000) by unknown
 
NYS PERB Contract Collection – Metadata Header 
 
This contract is provided by the Martin P. Catherwood Library, ILR School,  
Cornell University.  The information provided is for noncommercial educational use only.   
 
Some variations from the original paper document may have occurred during the 
digitization process, and some appendices or tables may be absent.  Subsequent 
changes, revisions, and corrections may apply to this document. 
 
For more information about the PERB Contract Collection, see 
http://digitalcommons.ilr.cornell.edu/perbcontracts/ 
 
Or contact us: 
Catherwood Library, Ives Hall, Cornell University, Ithaca, NY 14853 
607-254-5370    ilrref@cornell.edu
 
 
Contract Database Metadata Elements   
 
Title: LaGrange, Town of and Town of LaGrange Highway Department Unit, CSEA, 
Local 1000, AFSCME, AFL-CIO, Dutchess County Local 814 (2000) 
 
Employer Name: LaGrange, Town of   
 
Union: Town of LaGrange Highway Department Unit, CSEA, AFSCME, AFL-CIO    
 
Local: 1000, Dutchess County Local 814    
 
Effective Date: 01/01/00   
 
Expiration Date: 12/31/02   
 
PERB ID Number: 7400   
 
Unit Size: 20   
 
Number of Pages: 20     
 
 
 
For additional research information and assistance, please visit the Research page of 
the Catherwood website - http://www.ilr.cornell.edu/library/research/
 
For additional information on the ILR School - http://www.ilr.cornell.edu/
 
- -
~~-
--- --- -\
,.~~jd] 7400= 12312002
1
I
-- -- -
--.
--- -- -- - - -- -
.-
-~- --~. .,-"-
~.
-'
>..".. :'<'
_::~~~.:: < -~:-,.,
-
"
..
-
. :'
:"1
"
~'., ,.'..'-
-
>:-; ',;...
.' -
~.
..-\ <.-:: ,~'.,'
~
,
,
:. -.<:~~ ~:...~t :t l';';::.l~~~~.~::_,.:~"c., \~p",
---
--- -- ' -- --
~
--
-- -
-._,'
-
,- -,
-
'-
- -
_.
---
- - - --
--,
'-- -- - - --
la Grange. Town Of And Csea local
814 (Highway Dept Unit)
\3~~ "..A
,1
".'I ;...~
~
,_......
_.~.-.~ "'"
;"
~
"
~.
:~
'{
',j
'-,
//
:)C)~?O .",--,. .--
~~:~. ~',.~
,-~"
t . AGREEMENT
~.
.
'
Ii.
I~"IIi
,
:
,.
:
"j
~~~
'"
:4-
~.
I~>;
..'-,
">:,
,
'iI
i
;
,I
I
I
I
I
~y and between tJtle
TO\X/N OF LaG:RANGE:
.
-
:
'1
,
.
. i.
' .
I' ",0
and
: i:
'
~;
"I;,::
, . \.
, ,;.r;
;~ ~\~
~
~-.
,. 4
.
r'-,
r i <:.
.
','"
1
,
: ~
,
;:1_ t ;,.
(; .
't.~:~
,
CSEA, LocalIDDD AFSCME,
: AFL-CIO
I
I
~
.
,
i ,
:~ ' ~~;
. i: .
!
,..
I
i ,. ) . #f~ E. ~-~""j_ _R
,i. t I' '(is PUBUC fMrLOYMEtIT RlliTiONS ROARDRf:.CE~VED
:'
.
: !
!
i!1
.
':
.
:_
.
,
,
:
..
:1
" f.
~
. -
j
~\. .
.:
','
'~.:
'
~.
1J;1
.'
SEP 2 7 20pO
CONCn.IAT~Oi\
Town of LaGrange Unit
Dutchess County Loca1814
~
)',)1;
("'--"- -I
January 1, 2000 - December 31, 2002
=JI,L__--., _.~.~~
~
-_II
ARTICLE
I
II
III
IV
V
VI
VII
VIII
IX
X
XI
XII
XIII
XIV
XV
XVI
XVII
XVIII
XIX
XX
XXI
XXII
XXIII
XXIV
XXV
XXVI
XXVII
XXVIII
XXIX
XXX
XXXI
XXXII
XXXIII
XXXIV
TABLE OF CONTENTS
DESCRIPTION
PARTIES'
PURPOSE
RECOGNITION
UNION DUES CHECKOFF
NO DISCRIMINATION
GRIEVANCE PROCEDURE & DISCIPLINE
WAGES
WORK SCHEDULE
HOLIDAYS
VACATIONS
SICK LEAVE
LONG TERM LEAVE
INSURANCE
RETIREMENT.
INJURIES IN COURSE OF EMPLOYMENT.
SENIORITY
PERSONAL LEAVE DAYS
MAINTENANCE OF STANDARDS
JURY DUTY
CIVIL SERVICE LAW
BULLETIN BOARDS
UNION RIGHTS
PERSONAL FOLDERS
UNIFORMS
LONGEVITY
SAVINGS CLAUSE
WOODCUTTING
FLAGMEN
PROMOTIONAL OPPORTUNITY, EDUCATOR
DISTRIBUTION OF CONTRACTS
CONTRACTING OUT
NEW HIRES
LEGISLATIVE ACTION
DURATION
SALARY SCHEDULE - APPENDIX IIAII
RULES FOR SALARY SCHEDULE - APPENDIX IIBII
WORK SCHEDULE (EXAMPLES) - APPENDIX IICII
PAGE
1
1
. 1
2
2
3
4
5
6
7
8
9
9
9
10
10
11
11
12
12
12
12
13
13
13
13
13
13
14
14
14
14
15
15
16
17
18
AGREEMENT
By and Between
TOWN OF LA GRANGE
AND
TOWN OF LA GRANGE UNIT OF THE
DUTCHESS COUNTY LOCAL OF
CIVIL SERVICE EMPLOYEES ASSOCIATION, INC.
LOCAL 1000, AMERICAN FEDERATION OF STATE,
COUNTY AND MUNICIPAL EMPLOYEES, AFL-CIO
I. PARTIES
This is a contract between the Town of La Grange, a
municipality in the State of New York, 120 Stringham Road,
LaGrangeville, New York 12540, (hereinafter referred to as
IITownll)and the Civil Service Employees Association, Inc.,
Local 1000, AFSCME, AFL-CIO, Dutchess County Local #8~4, Town
of La Grange Unit 6668, (hereinafter referred to as the
"Union") .
II. PURPOSE
This contract between the Town and the Union is for the
purpose of setting forth the terms and conditions of
employment of the Town's employees in the'negotiating unit
represented by the Union.
III. RECOGNITION
The Union has been recognized as the exclusive
bargaining agent for all of the Town's employees employed by
the Town's Highway Department, with the exception of the
Highway Superintendent, the Deputy Highway Superintendent,
and the Secretary to the Highway Superintendent, and all
full-time non-management, employees of the Town's Recreation
Department, excluding seasonal personnel and extra personnel,
for the purpose of collective bargaining and the resolution
of grievances, pursuant to the Civil Service Law. The period
of unchallenged representation for the Union shall be for the
maximum periods allowed under Section 208(c) of the Civil
Service Law. The Union affirms that it does not assert the
right to strike against the Town, and that it shall not
cause, instigate, encourage or condone strikes.
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As to any new titles or positions hereafter created by
the employer during the term of this agreement, the Union
shall be informed in writing, 15 work days prior to' the
establishment of such new title(s). In the event the Union
and the employer cannot agree as to whether the new title(s}
are to be included/(excluded from) in the bargaining unit,
the parties agree to submit the question to the grievance and
arbitration article of this agreement.
IV. UNION DUES CHECKOFF
A. The CSEA, Inc. having been recognized or certified
as the exclusive representative of employees within the
bargaining unit represented by this agreement shall have
deductions made from the wage or salary of employees of said
bargaining-unit, who' are notrnembers of "the CSEA, Inc., 'the
amount equivalent to the dues levied by the CSEA, Inc.
The employer shall deduct from the wages of employees
and remit to the Civil Service Employees Association, Inc.,
143 Washington Avenue, Albany, New York 12210, or its
designated agen~ies, regular membership dues and other
authorized deductions for those employees who have signed the
appropriate payroll deduction authorization(s) permitting
such deductions. The employer agrees .to deduct and remit
such monies exclusively for the CSEA as the recognized
exclusive. negotiating agent for employees in this unit.
B. The employer, within thirty days after the signing
of this agreement, will furnish the Union with a complete
list of names, home addresses, work locations, and position
titles for all employees in the bargaining unit covered by
this agreement and, thereafter, during the term of this
agreement, will furnish the Union written notice of any
changes to the list of names, home addresses, or work
locations and position titles for all employees in the
bargaining unit covered by this agreement, and shall further
advise the Union upon the new hiring of any employee, the
transfer of any .employee, or the termination from employment
of any employee within the bargaining unit covered by this
agreement.
This Article shall exclude the following: management and
secretarial employees of the Highway Department, part-time
employees, probationary and temporary employees.
V. NO DISCRIMINATION
The Town shall perform its obligation under this
agreement in a fair and impartial manner, and shall not
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discrimi~ate against any employee for reason of sex, race,
color, creed" national origin, religion or marital status.
However, the Town's alleged breach of these provisions shall
not be the basis for the grievance or invocation of the
grievance procedure in Article V of this agreement.
VI. GRIEVANCE PROCEDURE & DISCIPLINE
A. The following disciplinary language shall cover
employees for actions involving work performance and/or the
Drug & Alcohol procedure.
B.
cause.
No employee shall be disciplined without just
C. Whenever this disciplinary policy conflicts with
Federal Law regarding the Drug & Alcohol Policy, then the
Federal Law shall prevail.
D. At all steps of the disciplinary and grievance
procedure, an employee shall be represented by a Union
official.
Any dispute or disputes arising out of or relating to
the interpretation or application of the terms and conditions
of this contract, with the exception of the discharge of an
employee, which shall be subject to the terms of paragraph
"XX" of this contract (a "grievance" shall be adjusted in the
following manner: .
The grievance shall be discussed orally with the
employee's immediate supervisor, before any grievance is
reduced to writing.
STEP 1: In the event that the grievance is not amicably
adjusted in the oral presentation, the employee shall have
the right to file a written griev~nce. The written grievance
shall set forth the specific section of this contract that
the employee alleges has been breached. The .grievance must
be filed within thirty (30) calendar days after the day upon
which the act or condition upon which the grievance is based
occurred, except in those cases where the individual employee
did not have notice or knowledge for such acts and
conditions, in which case the grievance must be filed within
thirty (3D) calendar days after the day upon which the
emplpyee knew or should have known of the existence of such
acts or conditions. Failure to file a written grievance
within said thirty (3D) day period constitutes a waiver of
said grievance.
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Within five (5) business days following the filing of the
grievance with the Highway Superintendent, the Highway
Superintendent shall hold an informal conference with the
employee, at which conference the employee and any
representative of his choice may appear and present oral and
written statement or arguments. Any fees or costs of the
employee's representative at this step, or in any subsequent
step, shall be paid by the employee. The Highway
Superintendent shall render a decision on said grievance in
writing within five (5) business days following the day upon
which the informal conference was held, and a copy of this
decision shall be mailed or delivered to the employee and the
Town Board within two (2) business days thereafter.
Step 2: In the event that the grievant is not amicably
adjusted, the employee'may appeal the grievance to the Town
Board by filing a written notice of appeal within ten (10)
calendar days after .the day upon which the Highway Super-
intendent has rendered his decision. Within twenty (20)
business days after the filing of the notice of appeal, the
Town Board shall hold a hearing upon such grievance at
which the empl9yee, together with his representative, shall
appear and present oral and written statements or arguments.
The notice of appeal filed with the Town Board
shall .contain a true copy of the grievance filed by the
employee, a copy of the decision of the Highway Superintend-
dent, a statement of the facts relating to the grievance and
a statement of the reasons for appealing the decision.
Within ten (10) business days after the hearing is
held by the Town Board, the Town Board shall file with the
Town Clerk a decision in writing on the appeal. A copy of
this decision shall be mailed or delivered to the employee
and the Highway Superintendent by the Town Clerk within the
(2) business days thereafter.
Step 3: In the event that the employee is not satisfied
with-the grievance disposition, he may- file for arbitration,
pursuant to the Voluntary Labor Arbitration Rules of the
American Arbitration Association. Such application must be
made within ten (10) days after the date of the decision made
by the Town Board. The decision of the Arbitrator shall be
final and binding, and the costs shall be shared equally
between the parties.
VII. WAGES
A. The Town shall pay wages to all employees in the
negotiating unit represented by the Union, according to the
salary schedule attached to and made part of this agreement.
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B. Employees shall be paid once a week, and shall
receive with each paycheck a document showing the number of
hours worked for the applicable pay period, with a breakdown
between regular hours and overtime hours.
c. Effective 1/1/2000, all employees in the bargaining
unit shall receive a five (5%) percent wage increase.
Employees on the step system in Appendix "A" shall advance
accordingly. .
D. Effective 1/1/2001, all employees in the bargaining
unit shall receive a four (4%) percent wage increase.
Employees on the step system in Appendix "A" shall advance
accordingly.
E. Effective 1/1/2002, 'all employees in the bargaining
unit shall receive a four (4%) percen~ wage increase.
Employees on the step system in Appendix nAil shall advance
accordingly.
VIII. WORK SCHEDULE
A. The work day for employees shall ordinarily
commence at 7:00 a.m. and end at 3:30 p.m., with a half hour
. for lunch, which will ordinarily be eaten at the job site.
B. The Town shall have the right to require employees
to report for work at times other than those specified above,
and all hours worked before 7:00 a.m. or after 3:30 p.m., or
hours worked on a Saturday, Sunday, or holiday shall be
considered overtime hours. Employees shall be compensated
for such overtime hours at the rate of time and one-half
(1.5) of the regular hourly wage, for Saturday work; at the
rate of double time (2.00) of the regular hourly wage for
Sunday. Employees'shall receive a rate of two and one-half
times the hourly rate for all hours worked on a designated
holiday. All hours worked between normal working hours of
7:00 a.m. and 3:30 p.m. on designated holiday shall be
compensated at one and one-half times the normal hourly rate,
and such compensation shall be paid to the employee in
addition to the normal straight time holiday pay. All hours
worked on a designated holiday other than from 7:00 a.m. to
3:30 p.m. shall be compensated at the rate of two and
one-half times the normal hourly rate, and shall be paid in
addition to the employee's normal straight time holiday pay.
c. Holidays, sick days, and leave days shall be
counted in determining the work week for the purposes of
overtime compensation.
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D. Any employee called in for overtime work shall
receive a minimum of two hours and forty-five minutes pay;
provided, however, that in the event that the employee does
not arrive at the Town Highway Garage within forty-five (45)
minutes after he has been called in for overtime, such
employee shall receive only a minimum of two (2) hours pay.
Examples of the application of this paragraph are set forth
in Exhibit "C" attached hereto.
In the event that an employee is called for overtime for
snow removal, and in the event that he is unable to respond
to such call due to sickness or absence from his home at the
time said call is made, such failure to respond shall not be
a cause to refuse to assign overtime to said employee.
,
.
,-
E. No employee shall be required to work for the
annual Lions Club cleanup or to perform work for any similar
organization.
F. All employees shall receive rest periods for every
three hours of continuous, or "call-in overtime" work
performed by an employee, and he shall be entitled to a
one-half hour rest period with pay. The rest period need not
be taken at the end of the three hours of continuous overtime
work, in the event that the Highway Superintendent and
employee otherwise agree as to its use that day. When an
employee is called in for overtime, or continuous overtime,
he will receive one-half hour break after three hours of
continuous work, including those instances where the overtime
overlaps the normal work day.
IX. HOLIDAYS
A. The following days shall be paid holidays:
New Year's Day
Washington's Birthday
Good Friday
Memorial Day
July 4th
Labor Day
Columbus Day
Election Day
Veterans Day
Thanksgiving Day
Friday after Thanksgiving
Christmas Day
Martin Luther King Day
-6-
E. Employees shall receive vacation pay in advance the
Friday before the start of the vacation, and such requests
shall be made to the Town Clerk at least a week prior to such
payday. Upon separation from employment, the employee shall
receive pro rata vacation pay.
F. An employee may accumulate vacation time without
limit. No employee shall be allowed to take more than four
(4) continuous weeks in any calendar year.
XI. SICK LEAVE
A. During the first year of employment, an employee
shall accrue one (1) day of sick leave per month. During the
second year of employment, and for each year thereafter, an
"employee shall accrue thirteen (13) days of sick leave per
year: such sick leave shall accrue at the rate of six (6)
days on the 1st day of January of each year and seven (7)
days on the 1st day of July of each year. Sick time can be
used in hourly increments. Any employee who is absent
under a claim of sick leave for a period greater than three
(3) days, shall obtain and present to the Superintendent of
Highways upon his return to work a doctor's certifica.te
attesting to his sickness for each day of sick leave claimed.
B. Employees may.accumulate sick leave without limit.
C. Employees may utilize their sick leave in hour
increments.
D. Any employee who works a full year without loss of
sick time shall receive three (3) additional holidays.
Employees who use one (1) day of sick time per year shall
receive two (2) holidays, and employees who use two (2) days
of sick time shall receive one (1) holiday. Employees who
use three (3) or more sick days a year shall receive no
holiday bOIlus. A year will be from January 1 to December 31.
Holidays received by the employees can be used
anytime in the following year and must be scheduled thirty
(30) days prior with the Highway Superintendent.
E. The Town shall provide Options 4lJ of the New York
State Retirement System regarding unused accumulated sick
leave days.
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B. When a holiday falls on a Saturday, employees shall
be off the preceding Friday, and when the holiday falls on a
Sunday, the employees shall be off the following Monday. In
the event that an employee is called in to work on the
preceding Friday or the following Monday, as the case may be,
he shall be paid at the rate of two and one-half (2.5) times
for work performed on that day inclusive of straight time for
holiday pay.
C. The Union and the Superintendent of Highways may
agree to alter the holiday schedule to exchange any holiday
for another day off.
x. VACATIONS
A. Vacation credits shall be earned by employees as
. follows: after one year, two (2) weeks; after four (4) years,
three (3) weeks: after ten (10) years, four (4) weeks; after
fifteen (15) years, five (5) weeks.
Commencing with the signing of this Agreement,
vacations will be accrued on the employee's anniversary.
thereafter, employees wi~l accrue one-half (1/2) their
vacation every six ~onths.
Employees may save up to one-half (1/2) of their
vacation each year towards retirement. An employee must use
at least one-half (1/2). of thei'r annual vacation each year,
and the remaining portion up to one-half may be saved. At
retirement, an employee will be paid for all vacation that is
on the books at their current rate of pay.
B. If a holiday falls while an employee is on
vacation, the vacation shall be extended by the number of
days of the holiday.
C. Employees shall be able to take vacation anytime of
the year. Employees must request their vacation in writing
to the Highway Superintendent not less than fifteen (15) days
prior to the start of the vacation request. The Highway
Superintendent must respond within 3 working days of
receiving the written request of the employee for vacation.
The exception is when'the employee is requesting a single day
off, which can be requested by phone.
D. The Superintendent of Highways shall post the
vacation schedule three (3) months prior to the start of
vacations.
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F. Beginning on January I, 1997, an employee may
accrue only fifty (50%) percent of sick time for purposes of
retirement at the current rate of pay. All time previously
accrued will remain with the employee. The same is true if
an employee separates from service of the Town.
If an employee separates from the service of the
Town, he shall be' paid 50% of all his unused accumulated sick
days at the employee's current rate of pay.
XII. LONG TERM LEAVE
A. Employees may make application to the Town Board
for leave of absence without pay, up to a period of o~e (I)'
year. The granting of the leave shall be-within the sole
discretion of the Town Board.'
XIII. INSURANCE
'A. The Town shall pay the health insurance premiums
for the Health Plan M.V.P. Co-pay 10+. The Town shall also
provide a prescription card plan with a $20.00 co-pay for
name brand and $5.00 co-pay for generic brand prescriptions.
Effective January I, 200.0, all employees with family health,
coverage shall contribute the annual sum of $987.48 towards
their premiums. Said contribution shall be deducted on a
weekly payroll basis, in the amount of $18.99. Employees wi th
single coverage shall contribute the annual sum of $588.96
towards their premiums. Said contribution shall be deducted
on a weekly payroll basis in the amount of $11.32. Those
employees currently paying fifteen (15%) percent towards
their health insurance shall continue to do so. The Town
shall pay the premiums for the Dental (EBF Dutchess Plan) and
Optical (EBF Platinum Plan) coverage either on an individual
or a family basis, at the option of the employee.
B. Employees who elect not to participate in the
medical insurance program shall be entitled to an annual
bonus of $2,000 for employees eligible for family coverage,
and an annual bonus of $750 for employees not eligible for
family coverage.
XIV. RETIREMENT
During the term of this contract, the Town shall
subscribe to the retirement option presently in effect, 75C.
Employees are also entitled to 4lJ.
,
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Upon the retirement of an employee then enrolled under
the insurance plans, the Town shall pay the health insurance
premiums for health insurance policies, selected at the
option of the Town, for one hundred percent (lOO%) of the
coverage f'or the employee,' and fifty percent (50%) .of the
coverage of the employee's surviving spouse.
INJURIES IN COURSE OF EMPLOYMENTxv.
Any employee who is injured in the course of employment
and whose injury is compensable under Workers' Compensation
shall be entitled to up to four (4) weeks leave with pay,
provided the employee is adjudicated disabled; payments shall
be made to the employee during the adjudication procedure, .
but if it is determined that the employee is not adjudicated
disabled, the employee shall reimburse.'to the Town all pay-
ments made to him; the Town shall have the right to effect
such reimbursement by (16) equal payments to be deducted by
the Town from the employee's salary. Employees are entitled
to 41J. Such injury must be reported to the Town Clerk as a
compensable injury within a reasonabl~ time after its
occurrence. The Town shall be entitled to receive from'the
Workers Compensation carrier all payments for wages for the
period of time it compensates an employee, pursuant to
Section 25 of the Workers' Compensation Law. ~y employee
who is injured as a result of a compensable injury shall
notify the Workers' Compensation carrier that wage payments
are to be made directly to the 'Town for any period of absence
up to four (4) weeks. There shall be no deduction from an
employee's regular sick leave under Article X of this
Agreement for leave with pay under this Article.
XVI. SENIORITY
A. Seniority for an employee shall be determined from
the date when the employee is first hired by the Town, and
the Town sh~ll maintain a current seniority list by job
classification. This list shall be used and shall be the
basis for assigning and scheduling layoffs, vacations, and
overtime. In the event o,f a layoff, an employee laid off
will be offered the first opportunity to return to work, if
the Town requires additional help. The last employee laid
off shall be the firs't employee recalled by the 'Town. Recall
shall be accomplished by notifying the recalled employee by
certi,fied mail, return receipt requested, mailed to the last
address of the employee known. to the Town, and the employee
shall have five (5) calendar days after the date of mailing
within which to accept the recall. If the employee fails to
accept the recall, he shall be removed from the seniority
list.
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B. Overtime work shall be awarded according to
seniority by job classification to the extent that an
employee in a given job classification is required for
overtime work. The Motor Equipment Operator classification
shall be considered as Laborer in determining seniority.
C. An employee promoted to a more senior job title
shall be placed last on the list of seniority within that
title for purposes of oyertime assignment; and in the event
that that employee is demoted to a lower job classification,
he shall be returned to his former position on the seniority
list for overtime work assignment. Also, an employee shall
not be assigned. to work out of his classification, if an
employee from the needed job title is available.
XVII. PERSONAL LEAVE DAYS'
After the first year of employment, each employee
shall accrue two (2) personal leave days, per his employment
year (said employment year to commence on the anniversary
date of his employment and terminate twelve (12) calendar
months thereafter), said accrual to be at the rate of one (1)
personal leave day for each six (6) months of his emp+oyment
year. Employees may accumulate personal leave days for not
more than two (2) employment years. Employees may utilize
personal leave in increments of one-half hour.
Each employee shall be granted bereavement leave of
three (3) days on the death of a wife, child, husband,
mother, father, and one (1) day for death of a father-in-law,
mother-in-law, grandparent, sister or brother.
Additional personal leave days may be given at the
discretion of the Highway Superintendent or Recreation
Director, where emergency situation warrants such action.
Should the employee disagree with the decision of the Highway
Superintendent or Recreation Director ot' his request, the
Town Board will review and render final decision.
XVIII. MAINTENANCE OF STANDARDS
All existing terms and conditions of employment
shall continue in full force and effect, however, it shall be
the prerogative of the employer to implement new programs,
practices and procedures without reference to bargaining,
provided that the terms and conditions of this contract shall
not be affected thereby and further provided that significant
past practices shall not be materially affected thereby.
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XIX.' JURY DUTY
Any employee required to testify under subpoena as
a witness in a legal proceeding or to serve on the jury in
the Dutchess County Supreme Court or the Dutchess County
Court shall be paid the fees, as the case may be, and his
normal hourly rate for a normal, full working day calculated
at straight time.
XX. CIVIL SERVICE LAW
On and after the sixty-first (61st) day from the date an
employee is hired, the employee shall not be discharged
unless the Town shall comply with Section 75 of the Civil
Service Law of the St~~e of New Yor~.
The employee may elect the option of Step 3 in the
grievance procedure, in lieu of Section 75, in in~tances
where Section 75 would apply.
XXI. BULLETIN BOARDS
'The Town shall provide space for the Union on the
bulletin board in the Town garage and in the Recreation
Department for the purpose of posting Union notices.
XXII. UNION RIGHTS
A. The Union may hold meetings of employees in the
Highway Department Building, provided permission is received
in advance from the Highway Superintendent.
B. The Union and its representatives shall have access
to the premises of the Town for the purpose of transacting
any necessary Town/Union business, subject to the approval of
the Town Supervisor.
C. Officers of the Union shall be granted necessary
time to carryon "official Union 'business" which shall mean
reasonable and necessary representation of 'bargaining unit
members during the course of grievance procedures, including
arbitration hearings.
D. The Union will forward a list of its officers and
shop stewards to the Town Supervisor.
E. The Union will be allowed a maximum of six paid man
days per year to attend to Union conferences and related
matters.
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XXIII. PERSONAL FOLDERS
Employees may review the contents of their personal
records except for letters of recommendation by appointment
with the Town Clerk. Each letter in the employee's personal
file which is critical of the employee's job performance
shall be removed after three (3) years from the date of said
letter. If an employee's employment is terminated volun-
tarily by' the employee, any letters in the employee's
personnel file critical of the employee's job performance
shall not be sent to any subsequent employer.
XXIV. UNIFORMS
The Town shall provide each employee with
sufficient cleaned uniforms, as determined py the Super-
intendent of Highways or Recreation Director. .
XXV. LONGEVITY
Commencing on the first day of the first week
following the completion of ten (10) continuous years of
employment by any employee, such employee shall receiye a
wage increase of thirty cents ($.30) per hour. Thereafter,
commencing with the first pay period after the completion of
each five (5) years of continuous employment, such employee
shall receive a wage increase of thirty cents ($.030) per
hour. Such increases shall be in addition to said employee's
regular rate of pay and any prior longevity payments.
XXVI. SAVINGS CLAUSE
If any Article or part thereof of this Agreement or
any addition thereto should be decided as in violation of any
federal, state or local law; or if adherence to or enforce-
ment of any Article or part thereof should be restrained by a
court of'law, the remaining Articles of this Agreement and
any addition thereto shall not be affected.
XXVII. WOODCUTTING
When an employee is assigned to cut wood using a
chain saw, there shall be at least one other employee at the
site of work.
XXVIII. FLAGMEN
The Superintendent of Highways shall assign a
flagman or flagmen, when, in his judgment, the safety of the
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employees requires such assignment.
XXIX. PROMOTIONAL OPPORTUNITY. EDUCATION
A. Job openings will be posted for fifteen (15)
working days, and shall be filled within thirty (30) working
days after posting. with the exception of the mechanics'
positions, the open position shall be filled by a present
full-time employee, in accordance with the criteria of
seniority and qualification to perform. the duties of the open
position. The Town Highway Superintendent or Recreation
Director must maintain the successful bidder for the open
position in that position for a minimum period of three
months from appointment. Between the period of three months
from appointment and six months from appointment, the Town
Highway Superintendent or Recreation D1rector may restore the
appointed person to his prior position as of right and,
thereupon, shall rebid the open position as aforesaid. The
Town Highway Superintendent's or Recreation Director's
actions as aforesaid are reviewable only by the Town Board,
upon request of the Union, and the Town Board's decision upon
that review shall be final and non-reviewable.
B. The Town encourages advancement and improvement
through education and will reimburse reasonable tuition and
seminar costs that relate ~irectly to employment with the
Town Highway Department or Recreation Department and
facilitate self-improvement.
C. Should an employee be unable to perform within his
class, due to inability to drive, he will drop to the Laborer
class and be assigned work within that class.
XXX. DISTRIBUTION OF CONTRACTS
The Town shall distribute a copy of this contract to
each employee.
XXXI. CONTRACTING OUT
The Town of La Grange shall not contract out work
that would displace the work of Union members.
XXXII. NEW HIRES
First preference for new hires shall be given to
residents of the Town of La Grange.
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XXXIII. LEGISLATIVE ACTION
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY
PROVISION OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO
PERMIT ITS IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING
ADDITIONAL FUNDS TaEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL
THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.
XXXIV. DURATION
This Agreement shall become effective as of January
1, 2000 and shall expire December 31, 2002.
IN WITNESS WHEREOF, THE PARTIES HAVE CAUSED THIS CONTRACT TO
BE SIGNED BY THEIR REPRESENTATIVES.
THE TOWN CSEA UNION
/)'J~'~!JI
George Wade, III,
Acting Supervisor
resident
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APPENDIX IIA" - SALARY SCHEDULE
LABORER HIRING
RATE
2000 14.55 15.23 15.93 16.54 17.21 17.56
2001 15.14 15.83 16.57 17.20 17.90 18.26
2002 15.74 16.47 17.23 17.89 18.61 18.99
MEO
2000 14.85 15.51 16.17 16.82 17.49 17.83
2001 15.44 16.13 16.82 17.49 18.19 '18.54
2002 16.06 16.77 17.49 18.19 18.92 19.28
HMEO
,2000 15.72 16.42 17.12 17.80 18.45 18.83
2001 16.35 17.08 17.80 18.51 19.19 19.58
2002 17.00 17.76 18.51 19.25 19.95 20.36
MECH. HELPER
2000 15.84 16.19 16.86 17.58 18.23 18.60
2001 16.48 16.84 17.54 18.28 18.96 19.34
2002 17.14 17.51 18.24 19.01 19.72 20.11
MECH. I
2000 18.07 18.91 19.72 20.50 21.32 21.72
2001 18.79 19.67 20.51 21.32 22.17 22.59
2002 19.55 20.45 21.33 22.17 23.05 23.50
MECH. II
2000 16.36 17.04 17.77 17.93 19.18 19.57
2001 17.01 17.72 18.48 18.65 19.95 20.35
2002 17.69 18.43 19.22 19.40 20.75 21.17
FOREMAN
2000 17.96 18.52 19.09 19.73 20.35 20.77
2001 18.67 19.26 19.85 20.52 21.16 21.60
2002 19.42 20.03 20.65 21.34 22.01 22.46
RECREATION
2000 13.28
2001 13.81
2002 14.37
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APPENDIX liBII
RULES FOR SALARY SCHEDULE
I . All employees hired after the signing of this Agreement
will be hired at the hiring rate as shown on the Salary
Schedule - Appendix "A".
All employees hired at the hiring rate will advance one
step the first payday of each January, and will advance
one step each year thereafter the first pay day of each
January until he/she reaches the job rate, as shown on .
the Salary Schedule, Appendix "A".
2 . OUT-OF-TITLE PAY
Employees working at a title paying a higher rate of pay
shall receive the higher rate of pay for all hours
worked.
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APPENDIX IICII
Examples concerning the application of Paragraph D of
Article VIII. WORK SCHEDULES
1. If an employee is called in for overtime work, he
is guaranteed two and three-quarter hours (2.75) pay.
2. If an employee is called in and is sent home before
he completes two and three-quarters hours (2.75) work,
he is paid for two and three-quarters hours (2.75) work'
at the overtime rate which is applicable.
3. If the employee works more than two and three-
quarters hours (2.75), he gets paid for the hours of
work at the applicable rate, either overtime or straight
time. Thus, where the regular work day starts at 7:00
a.m., if a man is called in to work at 5:00 a.m., he
would be paid for two hours (2.00) of work at the
overtime rate (from 5:00 a.m. to 7:00 a.m.), and the
balance of the time that he works during that day would
be paid for at the regular hourly rate.
If an employee is called in for Saturday work, he
would be paid at the applicable rate. If he only works
for one-half hour (0.50), he would, nevertheless,
receive pay for two and three-quarters hours (2.75) at
the overtime rate. On the other hand, if he works four
hours (4.00), he would be paid for four hours (4.00) at
the applicable overtime rate.
4. Employees shall be allowed to use compensatory time
or to be paid the applicable rate for all overtime work.
The use of compensatory time shall be approved by the
Highway Superintendent.
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